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This document signposts teachers to the exact job postings for the ‘Geographical Careers in
Food Security’ resource.

Job postings are linked or attached as a downloadable PDF.

Jobs postings that are likely to expire have been copied directly into this document.

1. National Sustainability Assistant - visit National Sustainability | Aldi Recruitment UK

Marketing and Engagement Officer - PDF download available

Policy Advisor - visit Policy - Defra Jobs - UK Government

Grocery Buying Manager - job description posted below
Sales Executive - job description posted below
Programme Policy Officer - job description posted below

Schools Programme Facilitator - job description posted below
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Delivery Driver - PDF download available. Please also see additional resource, A day

in the life of a driver - Wicked Leeks

9. Local Programme Manager - PDF download available


https://www.aldirecruitment.co.uk/roles/head-office/national-sustainability
https://defrajobs.co.uk/roles/policy/
https://wickedleeks.riverford.co.uk/opinion/a-day-in-the-life-of-a-riverford-driver/
https://wickedleeks.riverford.co.uk/opinion/a-day-in-the-life-of-a-riverford-driver/

Grocery Buyer Manager, accessed via https://www.abelandcole.co.uk/news/careers on 13
March 2025

Who We Are:

Abel & Cole has pioneered organic, ethical and sustainable food delivery for over 30 years. Doing things
better is our bread and butter; from saving over 60 million plastic bags by using reusable boxes for our
food deliveries, to finding alternatives to plastic long before it hit the headlines. We are forever
challenging ourselves to find the most positive way to do business and want everyone to eat organic
because it's one way to save the future. It's these values that enabled us to become B Corp certified; an
optional audit we've gone through to recognise how we put people and planet before profit, as well as
help us find room for further improvement.

We're looking for more people to join our team of almost 600, to share our passion for doing the right
thing even bigger and better than we do already. In a fast paced and competitive market, we know it's
our people who make the difference. We've learnt how important it is to recognise, develop and
promote from within; and that trusting people lets them come up with the best ideas and that helps
our entrepreneurial spirit to thrive.

Summary:

We are seeking an experienced and results-driven Buying Manager to oversee the purchasing and
selling of products within, and strategic development of, our grocery range. This includes all products
outside of our Fresh Produce and Recipe Kit categories. In this role, you will be responsible for leading
the grocery buying team, and ultimately accountable for its sales, margin, product quality and range.
The ideal candidate will be skilled in mentoring and provide ongoing coaching to encourage continuous
improvement and development within the team.

You will work closely with the Head of Buying & Trading to develop a clear strategy to curate the right
products for the range in terms of breadth, sustainability, taste, and quality, and sell them in the most
optimal way. You will drive forward the realisation of this strategy with the team to deliver results, and
using insights and data will work to develop future opportunities. Alongside the management role, you
will also be responsible for a small number of buying categories, managing all aspects and being
directly accountable for sales, margin, availability, quality, and of course, product range.

The role can be based in either Wimbledon or Andover, with two days required, on site, per week.
Please note there will be occasions when travel to meet with suppliers is required.

What You'll Be Doing:

Grocery Buying Management:

* Inspire, lead and develop our grocery buying team, ensuring their professional growth and
performance as a key priority.

« Set clear team and individual objectives, providing regular feedback on performance.

+ Identify and address training and development needs within the team to improve skills in negotiation,
supplier management, and commercial analysis.

+ Lead your team to deliver continuous optimisation of the range through product launches and delists,
and by driving category innovation, both to surprise and delight customers and to secure a competitive
advantage.

* Lead the grocery team in their robust promotional plans and work collaboratively with the trading and
marketing teams to deliver strong trading results.

* Oversee forecasting, budgeting, and financial planning for the team

* Work hand in hand with the Fresh Produce Buying Manager, to ensure plans complement each other,
and team management is cohesive.

* Monitor key metrics such as sales/AOV performance and gross margin, with regular updates on
projections, ideas, opportunities and risks.

+ Collaborate with other departments such as marketing, supply chain, technical, operations and
finance to develop and execute cross-functional strategies that drive growth.

Category Management:



https://www.abelandcole.co.uk/news/careers

+ Delivering your category commercial objectives of sales, margin, and gross profit.

* Reviewing relevant market and competitor insights to shape your category plans and strategy.

« Continuous optimisation of the range through product launches and delists and driving category
innovation, both to surprise and delight customers and to secure a competitive advantage.

+ Formulating robust promotional plans and working collaboratively with the trading and marketing
teams to deliver strong trading results.

+ Building supplier relationships, risk, and opportunity planning, buying and category management
responsibility for specific areas.

+ Working closely with the Supply Chain Planning Team to maximise availability, minimise wastage, and
support them in their day-to-day supplier management.

* Working closely with other cross-functional teams across marketing, technical, sustainability and
operations to ensure effective collaboration.

About You:

+ Experience managing, developing, and motivating teams in a high-performance retail environment
* Previous buying experience, preferably within the grocery sector

* Track record delivering against key commercial metrics

* Numerate with good commercial awareness

* Excellent organisational and time-management skills

+ Keen attention to detail

* An excellent communicator; possessing the ability to gain buy-in when necessary

« Computer literate, particularly in MS Office and Excel

Want To See More:

Check us out at: www.abelandcole.co.uk, https://www.bcorporation.net/en-us/find-a-b-
corp/company/abel-cole/, and Instagram

Abel & Cole promotes equal opportunities for all employees. We want our employees to feel they can
be themselves at work and develop their talents to the full. Members of staff are expected to take
personal responsibility for keeping our workplace free from discrimination, harassment, and bullying -
a place where everyone is treated fairly and respectfully.

As part of the recruitment journey, if you need us to make any reasonable adjustments so you're not
disadvantaged, please contact us as soon as possible. We welcome applications from people with
disabilities.

To support Abel & Cole's commitment to inclusion and diversity, we ask that you remove all personal
details from your CV. This includes removal of home address, D.0O.B and place of education.



Sales Executive, accessed via https://www.toogoodtogo.com/careers on 13 March 2025

At Too Good To Go, we have an ambitious mission: to inspire and empower everyone to fight
food waste together.
More than 1/3 of all food produced in the world is wasted. And that has a huge impact on the health of
our planet. 10% of greenhouse gas emissions come from food waste and loss.
Through our marketplace app, we connect businesses that have unsold, surplus food, with consumers
who can buy and enjoy it at a significantly reduced price. We are a certified B Corporation with a
mission to empower everyone to take action against food waste. Alongside our marketplace app, we
create educational tools, explore new business solutions, and influence legislation to help reduce food
waste.
Too Good To Go was named in FastCompany's March 2022 list of the World's Most Innovative
Companies, and was honoured to be included in TIME's list of the 100 Most Influential Companies of
2022.
We're looking for talented people with diverse skills and backgrounds to add to our rapidly growing
team. That is where you come in: we're looking for an exceptional Sales Executive to join us in Bristol
and help grow our impact in the UK.
Your mission:
You're eager to build connections and grow our community by signing up restaurants, cafes,
convenience stores, bakeries, takeaways and any other independent food retailers. You're the first
contact person of the store and will be doing a lot of cold acquisition, primarily on the phone, email and
in person visits. You will introduce potential partners to the world of Too Good To Go, train them how
to use the app and advise them on finding the best possible solution for food waste. You will work with
the team to research the market to find interesting prospects, identify decision-makers and generate
interest in Too Good To Go.
What we need:
e Expert relationship builders who can quickly connect and empathise with potential partners
(restaurants, convenience stores, bakeries and more)
e Confident cold-callers - we are heavily reliant on making outreach over the phone so you need
be ready to make high volumes of calls
e Excellent listeners and communicators who know how to ask the right questions to identify a
prospects needs while also presenting our proposition with clarity and passion
e Proactive business development, calling and visiting new prospects, with the tenacity to
succeed even when things get a little tough
e Team players, who embrace the overall purpose of Too Good To Go and are ready to embody
our values to be passionate, growth-minded, resourceful and creative
e Independent executors, who can prioritise workload while communicating clearly and openly
with their manager
e Consistent and impact-focused performance that hits individual and company targets
e Willingness to travel to build Too Good To Go's presence across the region
What you should have:
We are looking for people who are looking to build a career in sales in a supportive and high growth
social impact business. This could be your first sales role, or you may have some experience already in
a sales or business development role. We're looking for:
e Experience where you have pitched and closed opportunities over the phone and/or in person
is beneficial, especially if you have done cold-calling
e First class communication skills - from listening to presenting ideas and persuading
e Resilience and motivation to achieve results through perseverance and high call volumes
e A genuine motivation to contribute to our mission
e High energy and self-motivation
e Strong organisational and time management skills
e Adrive to achieve strong individual results while also helping your team succeed
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e Experience managing your own sales pipeline and prioritising prospects based on insights is

also beneficial
Our Values:

e We Win Together

e We Raise the Bar

e We Keep It Simple

e We Build A Legacy

e We Care

What we offer:

e Arare opportunity to work in a social impact company (and certified B Corporation!) where you
can see real and tangible impact in your role

e Working alongside an international community of users, partners and 1,100+ colleagues across
17 countries that are on the same important mission

e Personal and professional development opportunities in a fast-paced scale-up environment

e Aninclusive company culture where you can bring your authentic self to work

e Astrong, values-driven team culture where we celebrate successes and socialise with
colleagues that care to offer

e A competitive salary with opportunity for performance-related bonuses

e 25 days of annual leave, in addition to UK Bank Holidays

e Christmas Eve and New Year's Eve off as well

e Private business health insurance, with numerous perks and well-being benefits

Benefits:
e  WORK FLEXIBLY:
e Enjoy hybrid working from our great offices, at home or abroad
e Extra parental leave and days off beyond local legislation and the option to take an
extra week of unpaid leave
e Health insurance and pension plans (subject to country of employment)
e Additional days off for significant life events
e CELEBRATE & SOCIALISE
e Regular social events like summer and winter parties
e Coffee, snacks and fully-equipped kitchens
e Get to know our community with a monthly free Surprise Bag
e Paid volunteer time through our Shareback volunteering programme
e Women in the Workplace, P.R.I.D.E., People of Colour and Functionally Diverse
Employee Resource Groups
How to apply:

e We take recruitment very seriously, so please carefully read everything we have written above.
Please also check our website and international media in order to get a good overview of Too
Good To Go

e Submit your CV and Cover letter in English

e Please note that we only accept applications coming through our platform. No CV or Cover
Letter will be accepted by email or Linkedin direct messaging



Programme Policy Officer, accessed via UN World Food Programme LinkedIn on 13 March
2025

BACKGROUND:

The World Food Programme (WFP) is the United Nations frontline agency for fighting hunger. WFP
reaches more than 80 million people every day - delivering food assistance in emergencies and
working with smallholder farmers, communities, and governments to improve nutrition and build
resilience.

WEFP Rwanda supports the Government of Rwanda with its ambitious food systems transformation
goals to ensure equitable access to sustainable livelihoods and healthy diets for all, as described in the
PSTA5. The Food Systems Team works with government and private-sector partners to foster
sustainable systems change from food production to food consumption.

The existing food systems portfolio puts an emphasis on:

Job creation for young people in food value chains, especially young women in rural communities.
Strengthening pro-smallholder value chains in partnership with public and private off-takers, credit and
input providers, and farmers cooperatives. Home-grown school feeding, especially on the provision of
local, nutritious foods for healthy meals at schools, in support of the National School Feeding
Programme. Rural women’s empowerment, though a joint programme with FAO, IFAD, and UN
Women. Supporting the food systems innovation ecosystem, including innovative microfinance for
rural communities, and supporting small ventures with local solutions that promote food security.
Promoting conservation agriculture practices amongst farmers cooperatives.

The Food System Team aims to increasingly transition towards building national capacities (public and
private) to formulate, manage and implement projects for food systems transformation.

PURPOSE AND RESPONSIBILITIES OF THE ASSIGNMENT:

Ahead of the launch of the new WFP Rwanda Country Strategic Plan 2025 - 2029, WFP Rwanda is
seeking an NOA to provide support to policy and programming activities that support smallholder
farmers, farmer service centers and other food system players in line with the Food Systems Team
activities.

The position is based in Kigali.

ACCOUNTABILITIES/RESPONSIBILITIES:
In collaboration with members of the Food Systems Team and the direct supervisor:

e Contribute to the quality implementation of initiatives and projects that support market
development for smallholder farmers, aligning with WFP mandates, priorities, and government
objectives. These include initiatives related to access to finance; knowledge and skills on Good
Agricultural Practices and reducing post-harvest losses; gender inclusion; and improved
governance for farmers cooperatives.

e Contribute across the portfolio to projects supporting smallholder farmers, including the joint
programme on rural women’s economic empowerment, farm to market alliance, Shora Neza,
and conservation agriculture projects.

e Support the capacity-building programmes for smallholder farmers organizations (FOs) in areas
such as organizational strengthening, business management, collective marketing, financial
management, business planning, record keeping, capitalization and contract management, to
integrate and profit from agricultural value chains and markets.

e Connect smallholder farmers through their cooperatives to financial institutions to access the
credit needed to run their businesses and access public and private markets, with a focus on
institutional buyers.

e Collaborate across programme teams, particularly Home-Grown School Feeding (HGSF), to
support partnerships between cooperatives and schools under HGSF, facilitating food supply



through district-led procurement for long shelf-life commodities and directly with schools for
fresh commodities.

e Ensure proper monitoring and evaluation of smallholder agricultural market support activities
to enhance results, knowledge management, and accountability.

e Contribute to the consolidation of the market system in favor of smallholders through
advocacy, policy, infrastructure development, partnerships, and network support.

e Provide operational coordination and guidance to support procurement projects and activities,
following standard procedures to contribute to the effective procurement of goods and services
related to SAMS and School Feeding.

e Other duties as required. Including support to learning, partnerships, and internal processes.

QUALIFICATIONS & EXPERIENCE REQUIRED:
Education:
Advanced University degree in economics, business administration, agricultural economics, or other
degrees related to rural development, or First University Degree with additional years of related work
experience and/or trainings/courses
Experience:
3-5 years of relevant post-graduate experience in the implementation or monitoring and evaluation of
smallholder support projects.
Knowledge & Skills:
e Has experience in partnership building and working with the private sector.
e Experience in building capacities with smallholder farmer organizations.
e Has worked cross-functionally and can navigate uncertainty with curiosity, poise, and a
solution-oriented mentality.
e Excellent communication/presentation skills, with the ability to write strategy documents, to
develop business plans and to write and deliver presentations.
e Able to interact with a broad range of stakeholders and external audience with maturity and
tact.
e Collaborative spirit, able to partner with a wide range of people at all levels and across different
cultures and to act with credibility and diplomacy.
e Self-motivated and able to work with a high degree of autonomy, proactively seeking support
and guidance when needed.
e Sets a high-level of ownership over projects to achieve impact for WFP constituents.
e Fully committed and motivated to achieve the aims of the UN World Food Programme.

Languages:
Fluent in English and Kinyarwanda.



Schools Programme Facilitator, accessed via Bertha Earth - Eol - Schools Programme
Facilitator on 13 March 2025

Job description

We are seeking an engaging, dynamic, passionate, and experienced part-time/freelance facilitator to
join our team in delivering our program for 300 young people across twelve schools. As a facilitator,

you will have the opportunity to collaborate on the design, delivery, and evaluation of our program,

which focuses on the environment, storytelling, self-care, self-awareness, and social action.

If you are excited about the prospect of joining a team that is making a positive impact on the lives of
young people, register your interest now!

Job requirements
Culture & ethos

- Model and support the ethos and culture of the organisation
- Contribute to the value-driven ethos of the organisation

Workshop Facilitation & Delivery

- Deliver consistently high-quality and engaging workshops in schools to groups of up to 30 young
people

- Supporting the operational planning and delivery of workshops, including some communication with
schools

Curriculum & Quality

- Contribute to the design of a best-in-class curriculum, collaborating with experts from partner
organisations to build something truly special

- Support the design of clear and engaging session plans, which can be easily understood and
consistently interpreted by other facilitators

Data
- Adhere to all data-protection processes, maintaining an active awareness of the sensitivity of young
people's data

Safeguarding
- Lead on ensuring all delivery in schools follows best practice safeguarding standards, including

adherence to individual school's processes where relevant
- Supporting organisational responsibility for safeguarding and planning for safe programmes

Applicant Requirements

e Subject to an enhanced DBS check with Bertha Earth. This post is exempt from the
Rehabilitation of Offenders Act 1974

e We require two references, one from your current or most recent employer and another (if you
have worked with young people that must be included)

e Strong, reliable wifi connection whilst working from home

e You will be required to agree to and sign our code of conduct

e You must have the right to work in the UK

Details of the role

Location


https://opportunities.berthaearth.com/o/eoi-environmental-programme-facilitator
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This role is primarily based in our London office, with the possibility of working remotely when
appropriate. However, a significant portion of the work will be conducted in London-based partner
schools, requiring the ability to travel regularly.

There may also be a limited number of residential weeks with young people throughout the year. In
order to fulfil the requirements of this role, there will be occasional in-person touchpoints with the
team outside of London, for which reasonable travel and accommodation expenses will be reimbursed.



